
 

Employer Internship Acknowledgment Form 

What is an internship? 

According to the National Association of Colleges and Employers (NACE), an internship is a form of 

experiential learning that integrates knowledge and theory learned in the classroom with practical 

application and skills development in a professional setting. Internships give students the opportunity to 

gain valuable applied experience and make connections in professional fields they are considering for 

career paths; and give employers the opportunity to guide and evaluate talent. –NACE, July 2011 

http://www.naceweb.org/connections/advocacy/internship_position_paper/  

What are the criteria for an experience to be defined as an internship? 

1. The experience must be an extension of the classroom: a learning experience that provides for 

applying the knowledge gained in the classroom. It must not be simply to advance the 

operations of the employer or be the work that a regular employee would routinely perform. 

2. The skills or knowledge learned must be transferable to other employment settings. 

3. The experience has a defined beginning and end, and a job description with desired 

qualifications. 

4. There are clearly defined learning objectives/goals related to the professional goals of the 

student’s academic coursework. A learning objective or goal is an outcome statement that 

captures specifically what knowledge, skills and abilities interns should be able to exhibit 

following their experience. Please note that at least two ethics learning objectives are required 

to complete the Daniels Fund Ethics program. These objectives are associated with developing 

and presenting ethics impact statement, developing in-service ethics education , including 

ethics components in mission, vision and value statements and other activities related to work 

place trust, integrity, accountability, transparency, fairness, respect, rule of law and viability.  

The intern will receive a monetary award, up to $1000.00, upon completion of a successful 

internship course that includes ethics learning objectives and upon faculty advisor’s approval. 

5. There is supervision by a professional with expertise and educational and/or professional 

background in the field of the experience. 

6. There is routine feedback by the experienced supervisor. 

7. There are resources, equipment, and facilities provided by the host employer that support 

learning objectives/goals 

For more information & examples of criteria, please visit: http://careers.utah.edu/employers/post-

job/internship-rubric.php. 

Note: students must be scheduled to work at least 15 hours per week for 14 weeks to qualify 

Please sign this form as acknowledgement that you, as the student’s supervisor, have read and 

understand the criteria for an experience to be defined as an internship. 

 

X            X 

Supervisor name (please print)    Supervisor signature  

http://www.naceweb.org/connections/advocacy/internship_position_paper/
http://careers.utah.edu/employers/post-job/internship-rubric.php
http://careers.utah.edu/employers/post-job/internship-rubric.php


 
 

 

 

Daniels Fund Ethics Initiative Principles 
 

Integrity 

Act with honesty in all situations 

 
 

Trust 
Build trust in all stakeholder relationships 

 
 

Accountability 
Accept responsibility for all decisions 

 
 

Transparency 
Maintain open and truthful communications 

 
 

Fairness 
Engage in fair competition and create equitable and just relationships 

 
 

Respect 
Honor the rights, freedoms, views, and property of others 

 
 

Rule of Law 
Comply with the spirit and intent of laws and regulations 

 
 

Viability 
Create long-term value for all relevant stakeholders 


